
An invitation to apply for Superintendent / K-12 Principal

SCHOOL DISTRICT

The Easton School District Board of Directors is seeking a Superintendent / 
K-12 Principal to begin July 1, 2021, to assist in leading the district in the 
continuation of its array of educational programs. The successful candidate 
will work with a knowledgeable and supportive school board who are each 
committed to the highest quality education for all Easton students. 
 

BOARD OF DIRECTORS 
April Simonson, Chair | Phillip Meehan, Vice Chairman 

Jen Phillips | John Jensen | Chris Helgeson



Who Are We? 
 
Easton School District is located in Upper 
Kittitas County, in the foothills of the Cas-
cade Mountains in Washington State. Our 
boundaries extend from the top of Snoqual-
mie Pass Summit to West Nelson Siding 
Road, near Exit 74 along I-90. There are ap-
proximately 90 students, Kindergarten 
through twelfth grade. 
 
With a caring staff, Easton School offers a 
small school atmosphere where students ac-
tively participate. There is a high level of per-
sonal interaction between the staff, students, 
parents and local community. We have 
small class sizes with personalized attention 
and extra support for early learners. Our Kin-
dergarten is a full-day model. Our students 
experience the advantages of a mountain-
ous, outdoor setting, which provides them 
with life-long experiences including fly fishing, 
cross country and downhill skiing, archery, 
geocaching and rock climbing.



Easton School District is seeking a Superintendent-Principal 
to lead our small K-12 school and community into the future! 

 
Our goal is to find someone with successful teaching experience, who has com-
pleted their Principal certificate, and has the interest, knowledge and training 
that enables them to serve in the Superintendent role as well. 
 
Some of the qualities that help ensure success include an understanding of (and 
appreciation for) the nature of small, rural, schools, communities and lifestyles. 
 

QUALITIES AND QUALIFICATIONS 
 
We hope to find someone who: 
 
• Has an open and collaborative leadership style that fosters a sense of 

teamwork and common purpose, with a willingness to delegate manage-
ment tasks as appropriate, while holding both him/her/themselves and 
others accountable for quality results. 

• Has proven people and interpersonal skills and is an effective communicator 
who is positive, approachable, and respectful of others, thus able to build 
trust with district staff, students, families and members of the greater com-
munity. 

• Has knowledge, understanding and support of innovative educational 
practices and programs that meet the needs of diverse learners and the 
choices families wish for their children’s education. 

• Has knowledge of K-12 curriculum and best practices in order to lead cer-
tificated and classified staff in their efforts toward continuous improvement. 

• A belief that “kids come first”; that every child does learn. 

• Has technological competence and an active interest in pursuing emerging 
technologies to the benefit of district practices. 

• Has familiarity with school finance, law, and legislative issues in order to 
work collaboratively with our Business Manager to ensure that our district 
funds are used appropriately, and all funding opportunities are pursued. 

• Has unquestioned integrity, honesty, and diplomacy. 
 

PREFERRED QUALIFICATIONS 
 
• Experience as a school administrator is preferred. Experience as a public 

superintendent is preferred.  

• MA in Educational Administration required, superintendent certification pre-
ferred or willingness to pursue superintendent certification.



COMPENSATION 
 

The School Board will negotiate a contract with a salary based on experience 
and qualifications that is commensurate with districts of similar size. 
 

APPLICATION PROCESS 
 

For information, please visit the Easton School District website at: 
www.easton.wednet.edu/district/human-resources 

 
A completed application will include: 

 
• Formal letter of application that addresses the nature of the position, the 

needs of the district, and the applicant’s personal qualifications and experience 
that prepare them to succeed in the role. 

• Current resume or vita. Include names and contact information for personal 
and professional references the district may contact. 

• At least three to five current letters of recommendation that address the can-
didate’s qualifications for the Easton Superintendent-Principal position.

Applications and inquiries 
should be addressed to: 
 
Human Resources 
Department 
Easton School District No. 28  
PO BOX 8  
Easton, WA 98925 
 
(509) 656-2317

May 25, 2021 Application deadline

May 26 - June 1, 2021 Screening and reference 
checks

Interviews Initial interviews may be 
conducted remotely, 
but campus visits will be 
required for finalists

Between July 1, 2021 
& August 1, 2021

Start date

The Easton Board of Directors reserves the right to consider 
any candidate until a Superintendent/Principal is hired.  
Easton School District is an equal opportunity employer.


